
T he fasci n ati ng wate rfront
iob proves a big challenge in
a male4ominated
environment,

Ti)
sone pretty b terdB helghb

The Napifl somù ls a qme oFÉtor
ùd hine¡ for lSO, a Nery h¡lÐd{Med
com@y that providë å we ol
wateftnl (ry lqistis æniG,
hdrdiry bæÞon md disftjbution,
mùshalllJu Ðd vdouslng, l1 slutions,
Ðd stevdorinc

She ddd out working æ a æsud
stevdorê bu t then pluckd up ùe comge
to æk if she @uld lem to oËF te the

"I was \-ilth8 to climb up ed have a
go, it læked rælly hteræhro I love
hâctuery, ily machery, dißeF, l@dm

tr I gd ùe chÐcê I I gile eÍhiry a go,"

At ùe tue she diùl Imow of my other
women cme alrivers Ðd thoutùrt it wodd
be a job that Nould þ hùd to brd into,
butISO dd "no Noriæ"

h a mdedomùated envtument it's å
bie cdenge,sys Mjs Àtffi , and she's
used to the l@ks a ld ol men tuow her
rùan they clmce up Ðil s â femalÊ at the

"\lteh tle s's tut e asohù l¡ the
mne they do a double bke, but &r a
whil¿ üey set theto h€d tround it "

Sj¡ce be€omiry a crÐe opmtor l0
yeils ãgo, Mis Mdi¡ hæ Fved the wry
for other women Ðd she's now one of
slerd lêmde ffile oæratoß Mong the
30 Napjù sh-6'.

fte ISO steredoriry ope¡ation iþiJ
mùaBsnüonsdbm6of øgoon dd
ofrhMùeds of væh thouhout New
ædild eåch ytr Ðd it's the 4r-rtr-otd
moùerb Gpmibility b or¡ab the
ûm6on the sh¡psÐdl@dqo,suù as
lo$, üM hbr, pulp, cd md pù
k€mel

ke ßO oPntæ U hoN å dåy, ffi
dâys å y& ii's not the åvere h$pm job
eilher, Ì\fis Mdin usually dß Dhoù
shifts Ðd a typicâl d¿y ørùd involve hd
1@di4 âS,m tue lsæl wtlàl¡ ¡ tlsbt
timefrme She is ålF tu ell€d@to
havel to ohtr Fru to hel! oùt wbm
nded - in th€ l¿st monh âlore 6ùe'6
prcvHdbck up at Ftu l¡ ì$ÉEæi,
W€liryton d Gbbme

"l jút go where the¡e's a næd I eNoy
bing in ffinent pbß, it's good

ryrienæ ãd every hip is ffirenl
"I j üt lwe my job - every ship thât

@mB i¡ is a challerye Mw the crm6
d€ ffierent Ðd they have dffierent
oFntiry systens, it's il h the fimiru,"
sysMiss Mh

"It m get quite rcwh up lhere tu, it's
a bit of a musle builder þæuæ you have
to tuw hem mmd a bit Ðd you
delDitely ffi't Þ sd€d of hei8hb "

Workiry on ùe wht 6 ù blolves a

lãge moMt oftffiwo¡k, smeffig Mis
Àfffi lnds jNt æ ethfyjne æ oËmtiry

"You ø speed up ùe whole procs
with gæt @nwork æd @n¡d€næ mory
I or tm, s it's a gæd fe€liry on boù
comb-up b ùe crme mdwhen lt's a
tæmeñori,"

As wen æ ÞinE a crÐe üver À{K
Mdì hæ t*€n on he addtional mpon-
sibility olbùfrgnew oFråtoÉ w¡thh ùe
lætytr

"frat s the big6t chdlerye tEcÂuse it
kff a lot of Edenæ ùil everyone lem
at adiferentFæ, but it is hug€ìy
æ\ÌdduB çhen Wple @mplete heil
bainhg

"obvioNly dety ß ù absolub prioriF,
dd hny roÌe it's inÞotutùat a cte
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Topiob for Napier high-flier

Timefora chanm?
Then itt time wä u

,6?,'ç lü

Cunent lobs avallable:

go to trì,nw.boyond¡ o.nz

lfrr'n¡,*¡¿¡* trr¡r;,¡r*r¡-

recruitment
& HR selices
specialists
ph:04 473 6223

ww randstad,co nz
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Dean Nikora

hksld€: ftingsarolodjng up lorcraæoPerålorad rainerunda Madjn

ùver is mntrdent vithNhat ùq ùe
doing to emùe il opmtjons de ffiied
out sdety md ou 4ællent så¡ety rc@rd ¡s
mahtahed ''

Not orily js Mis Mdh pa$ionat€
abut her job Muæ it is s vtled Ðd
cusbme¡'f@wed, she's enloYiry he

bñefts of the exba Þtuùt Ðd
developmentopFrtm[es ISO is prcvidbg
her.

Rcænily she Ms bæn dohg someoEiæ
work æ whd@rtutùed it's her job
to m*€ süe all s¡]mer sys þms a e

sorbgwaI lSOus6sffiStetuol@

sJ'stem whete, lor emplq eacÌì of flre
æ,m tom6 of los loaded on the sìru ila
s6nd md Mis Mdin m idenliry my
oneFf icùlog through þchlolo*

"I try to help out fie bß as much as I
ø, æd it gjvs me mother sbjru to my

She's ev6 kì wn to heþ out on he
d#e6 Nhen no-one else js oÈr"hu ùe¡r
aùd is álso ædñedto òire flß båetors ll
tho yad

It's a Îd cry tuDì the see¡prhtiry tob
she had befol€ enþrhs he pofr
envboment, but âdæisìoil shehæ no
rêg€is abutm*ins

"I &s lln præfflÉt $onìen etrdo
m)ùin8 a1d nt'advjcebÐyfenìde who
night beholdhg back is to Eo lor gold you
neverknoN util youask "

à

lús¡lttbsRsEt md
ÞYelolmøtTiEt
Be¡d,.
M¡Nlkombâtuof
thelùodhc¿Iêre lh
FrmjEAhuwhenu
TloDhy dd ls ù &Iå¡e'r
hoå¡d of dlrccbß.

. ,.

¡Mketin€.
He joi¡s F4ü frDh
MARÀC Finæ wh¿rc he
\6 6mcialsewis
mr4er in lhe @me¡cid

r¿wtu Mu* hyùù€ by i

PeoÞle onüe Move ls atÞsillæ hlghllghÙng roøtappolnlmenls' 
For lncluslon. €mall d€blls ånd a phologFph lo:

6uPPlemenb@&mPosl co.nz
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